Introduction
This Provider Access Statement sets out the arrangements by the Careers Department at The Heathland School for managing access requests from education and training providers. It complies with the school’s legal obligations under Section 42B of the Education Act 1997.
The Careers Department is committed to delivering a comprehensive, impartial careers programme that prepares all students for the opportunities, responsibilities, and experiences of adult life. We work in partnership with a wide range of providers to ensure students receive balanced information about academic routes, technical education, apprenticeships, and other training pathways.

Pupil Entitlement
All pupils in Years 7–13 is entitled to:
· High-quality careers education integrated through PSHE (“Living in the Wider World” programme) and subject lessons.
· Independent careers advice and guidance.
· Encounters with employers, employees, further education, and higher education providers.
· Information on the full range of post-14, post-16, and post-18 pathways, including apprenticeships and technical qualifications.
· Support to develop key skills, self-awareness, and career planning capabilities.

Management of Provider Access Requests
Providers wishing to request access should contact:
Mr Awais Jaffri
Careers Officer
020 8572 4411
ajaffri@heathland.hounslow.sch.uk
Requests should include a brief outline of the proposed activity, target year group(s), and any specific requirements. 
Any digital resources (eg. PowerPoint Presentations, PDFs etc) to be used for assemblies or talks must be sent to the Careers Officer a minimum of two days before the planned event, to be sent to The Heathland School IT Department to ensure compatibility with school equipment.

Opportunities for Access
The Careers Department integrates provider engagement throughout the school year to meet Gatsby Benchmarks, particularly Benchmarks 5 and 7. Examples of opportunities include:
· Annual Careers Events – attended by students and parents
· Interview Day — Mock interviews with employers, training providers, and alumni (Year 12).
· Higher Education Fair — In-person guidance and talks from universities and apprenticeship providers (Year 12).
· Assemblies and Workshops — Employer talks, National Careers Week activities, and college presentations (various year groups).
· Enrichment and PSHE Sessions — Targeted sessions on labour market information, employability skills, apprenticeships, and post-16/18 pathways.
The school welcomes additional proposals that complement our “Living in the Wider World” programme, visible on the career’s webpage on the school website.

Premises and Facilities
The school will provide suitable facilities for approved activities, including:
· The Main and Sports Hall, Sixth Form Common Room, classrooms, or private meeting rooms.
· Technical equipment (screens, sound systems, presentation laptop).
· Technical support from IT department
· Support for in-person, virtual, or hybrid sessions.
Arrangements will be agreed in advance with the Careers Officer.

Grounds for Granting or Refusing Requests
Access will usually be granted where the provider offers accurate, impartial information aligned with our programme and the Gatsby Benchmarks, and benefits pupil outcomes.
All activities must comply with the school’s equality, diversity, and health & safety policies. We actively encourage providers that reflect the diversity of our Hounslow community and challenge stereotypes.

Equality, Diversity and Inclusion
Our careers programme promotes equal opportunities for all students, regardless of background, gender, or ability. We address topics such as challenging gender stereotypes, discrimination in the workplace, and inclusive pathways (including support for students at risk of becoming NEET).

Complaints Procedure
Any concerns should be directed initially to Mr Awais Jaffri. Unresolved issues will be escalated to the Senior Leadership Team.
